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REPORT for CIDAC Panel: Harry Miller (HM) 

CIDAC hearing date:   7 December 2023 
Year of events:     2019  
Employment at time of events:  Self-employed 
Issue: Non-crime hate incident (transgender 

hate) 
Was there a legal outcome?  Yes   
Period of legal outcome  2021 
Sex:       Male 
Denomination:     Baptist   
Use of data Unrestricted* 
Evidence Miller v The College of Policing [2021]. 

NCHI report (redact)*. Emails, 
12.12.23, 19.01.24. 

 
 

Police contact 

In January 2019, HM was contacted at work by police. A PC from Humberside Police 
informed him that there was a complaint concerning thirty of his tweets which they 
considered to be hateful. The complainant told police that as HM was an employer, his 
workplace could be dangerous for trans people. HM said that there were no trans people 
working for him. 

HM, a former police officer, asked if any of the tweets were criminal. The PC confirmed 
none were criminal. When he asked why he was being contacted, he was told that 
“without intervention, this could escalate into crime.” The PC then cited Stephen 
Lawrence, the black teenager whose murder was racially motivated. Asking for clarity on 
which of his tweets were close to the threshold of crossing into criminality, the PC cited 
a ‘limerick’ which HM had retweeted. The officer said that having retweeted it, HM had 
endorsed what it said. HM explains that instead of a limerick, it was a feminist doggerel 
lyric from a poet-singer, Ali Bee. The tweet was: 

Your breasts are made of silicone 
Your vagina goes nowhere 
And we can tell the difference 
Even when you are not there 
Your hormones are synthetic 
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And let’s just cross this bridge 
What you have, you stupid man 
Is male privilege. 

HM asked why he was being contacted if none of the tweets were criminal. The officer 
answered: “I need to check your thinking.” HM cited 1984 to the officer, Orwell’s 
dystopian novel, and asked the officer if he had read it, but HM believes his question was 
lost on the PC. During this interaction, HM was referred to as a suspect, and the 
complainant, as the victim. Humberside Police recorded a non-crime hate incident 
(NCHI) against HM which, he says, is any incident perceived by the victim or any other 
person to be motivated by hate for which no evidence is needed. NCHI’s are in relation to 
any of five monitored strands, including transgender; the five are taken from the nine 
protected characteristics in the Equality Act.  

HM rejects the idea that someone can change their sex: “From an ontological and 
Christian point of view, it makes no sense at all.” 

HM reports that at the time of his case, Humberside Police were Stonewall champions 
and had marched in Pride. 

Court cases  

In November 2019, HM challenged in the High Court both Humberside Police for the 
NCHI, and the College of Policing, who issued national guidance used by Humberside 
Police. The court, HM says, found Humberside Police guilty of breaching his Article 10 
rights (freedom of expression) and creating a “chilling effect”, while the College of 
Policing guidance was found to be lawful. A successful appeal was made, with a ruling 
made in December 2020 that, HM explains, subsequently led to new Home Office 
statutory guidance (March 2023) and new College of Policing guidance (June 2023).  

HM did not ask the court to declare NCHI’s “unlawful per se”. However, for NCHI’s to be 
recorded by police, there had to be a specific incident, and there “had to be a direct line 
of sight between that incident and crime, not an imaginary one.” Expressing a political, 
ideological or religious opinion, that was subjectively offensive, was not a reasonable 
ground. The court ruling, HM says, has made NCHI’s open to challenge, meaning that 
police, HM believes, are now choosing to escalate an inquiry into a criminal inquiry, 
requiring people to attend “voluntary interviews”. While this “goes nowhere”, the 
“process has become the punishment,” HM opines. 

Use of NCHI’s 

In 2019, HM states there were around 120,000 NCHI’s recorded, which had risen to 
225,000 by Spring 2021. A person need not know they have a NCHI recorded against 
them, he says. The guidance on NCHI’s, HM explains, had said that challenging the 
perception of someone was a secondary case of hate, so a police officer questioning a 
victim’s claim would himself be liable to an allegation of ‘hate’, for not believing the 
perception of the ‘victim’. 
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HM reports that an NCHI is disclosable on an enhanced DBS check. The copy of HM’s 
NCHI document is headed with “Crime Report”, and shows he was found to have 
committed an incident of transgender hate, designated as a “primary offence”. The 
“investigation type” is stated as “non-crime”. HM believes that while the NCHI does not 
declare a crime was committed, “non-crime”, being in small print, will likely be lost on an 
employer because “crime” and “hate” are words that will instead draw their attention.  

Christian faith 

While his Christian faith was not marked out by police in the NCHI case, HM reports that 
from February 2022, he became the subject of a campaign by a Leicestershire police 
officer who had singled out his Christian faith, calling him “God’s cop” who was running, 
it was claimed, a terrorist organisation with Suella Braverman. HM complained that this 
was an attack on him as a Christian, at least in part HM explains, because of his protected 
characteristic of religion. The officer has since been dismissed. 

Role at Fair Cop 

Through Fair Cop, which he runs with a lawyer, HM has met with female officers who are 
setting up a gender critical police support network. HM says they are being scrutinised by 
their bosses while the LGBT police network is free of scrutiny. He has worked with officers 
who have been “scrutinised, bullied, intimidated” and put through or threatened with 
disciplinary action for their gender critical views. HM believes that while officers are 
encouraged to fly the rainbow flag and “bring your whole self to work,” but where this 
includes people expressing gender-critical views, “you’re very quickly shut down”. He is 
also working with a Christian police officer, reported by a fellow officer for gender critical 
comments, who has been asked to attend a re-education course. 

HM believes that Christians, and lesbians who do not embrace the ‘t’ of LGBT, “find 
themselves hand in hand at the bottom of the pile”.  He adds that a lot of police forces 
have left the Stonewall Champions Scheme, though he explains, not all have, and their 
influence remains, through the sway of LGBT police networks. 

 

 


